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Office Of The

Dated: 12.03.2025

Name of Office (s) S.N

Rector PAAA, Lahore.1. 18.

2. 19.

6. 23.

7. 24.

8. 25.

9. 26.

10. 27.

11. 28.

12. 29.

13. 30.

14. 31.

17. 34.

Sub:-

Kindly refer to the subject cited above.
2.

3.

4.

Time line:

7.

ibject matter.

Encl:- As above.

Auditor-general of pakistai

s. 
N

In this regards, it is requested that nominations of interested candidates on self-fiannce basis 
may please be forwarded to this office on urgent basis to proceed further into tl

amjneTAhined 
:or General (HRM)

No. 59/HR-II/IDI-INTOSAI-NOM/2025

first attempt.
6. IDI has also requested a signed copy of the SAI Commitment and the SAI Nomination forms 
(Annexure-1 and Annexure-2). IDI has informed that the SAI nomination forms for SAI Auditors and 
their coaches will be sent as a PDF file no later than April 15, 2025. IDI has also provided the 
nomination criteria for SAI Auditors and coaches (Annexure-3), the software and hardware 
requirements (Annexure-4), and instructions for PESA nominations (Annexure-5).

(Constitution Avenue) 
ISLAMABAD

the assessments. IDI expects participants to complete the education and IPDP by January 31, 2026, 
with assessments scheduled for May 2026.

The SAI will be required to provide coaches for the participants and ensure they have 
adequate time and resources for education, assessments, and continuing professional development. 
There is no limit on the number of participants an SAI can nominate.
5. IDI PESA has scheduled an informative Open House Webinar on March 19 and 20, 2025. 
IDI will bear all costs for the design, development, and delivery of online education. The online 
assessments are outsourced to Pearson VUE. Each nominee must pay $250 to Pearson Vue for the 
two assessment exams. SAI must nominate a coach for each nominated SAI Auditor. Participants 
who achieve a pass mark of 65% will be awarded a Certificate of Competence as an IDI Certified 
SAI Auditor. Participants will have one opportunity to resit the assessment if they do not pass on the

Copy to:-
1. The Director (IR&C), Local.
2. The Asstt. Audit Officer (IT) with the request to upload the same on the official website of 

DAGP.

15.
16.

Deputy Auditor General (Central), Lahore.

Deputy Auditor General (South), Karachi. 
Deputy Auditor General (North), Peshawar. 
Director General Audit (AJ&K), Muzaffarabad 
Director General Audit (Climate Change & 
Environment), Islamabad.__________________
Director General Audit, Defense Services 
(North), Rawalpindi.______________________
Director General Audit Works (Federal), 
Islamabad.

Director General Audit (FG), Islamabad.

Director General Audit (Water Resources), 
Lahore._________________________________
Director General Audit (Power), Lahore. 
Director General Audit, Local Govt. Punjab 
(North), Lahore._________________________
Director General Audit Works (Provincial), 
Lahore._________________________________
Director General Audit (Petroleum and natural 
Resources), Lahore.______________________
Director General Audit (Punjab), Lahore. 
Director General Audit (P&TS), Lahore.

Director General Audit (Railways), Lahore.

INVITATION TO THE IDI PROFESSIONAL EDUCATION FOR SAI AUDITORS 
(PESA) PACKAGE

Examination open 
Open House (2 session)

Last Date of Nomination___________________________
Course Open (PESA Learning and Reflection platform for 
nominated SAI Auditors and their Coaches_____________
Complete Mandatory Activities______________________
Assessment Exams

Name of Office (s)

Director General Audit (Inland Revenue and Customs), 
Lahore.________________________________________
Director General, Performance Audit Wing (PAW), 
Lahore.________________________________________
Director General Audit (Social Safety Net), Islamabad. 
Director General Audit, Local Govt. Sindh, Karachi.
Director General Audit (Sindh), Karachi.____________
Director General (Inland Revenue and Customs), 
Karachi._______________________________________
Director General Audit, Defense Services (South), 
Karachi._______________________________________
Director General, Commercial Audit & Evaluation (S), 
Karachi._________ _____________________________
Director General, Commercial Audit & Evaluation 
(North), Islamabad.

Director General Audit (KPK), Peshawar.

Director General Audit Local Govt. (KPK), Peshawar.

Director General Audit, (Baluchistan), Quetta.

Director General Audit Local Govt. (Baluchistan), 
Quetta.

Director General (B&A), Local.

Director General Audit Local Govt. (South), Multan.
Director General Audit, (Gilgit Baltistan),Gilgit.______
Director General, Foreign Audit and International, 
Islamabad.

31 January 2026_____
May & November 2026

20.
21.
22.

01 March 2025
19 March,2025
20 March,2025
20 April 2025
1st May 2025

3.
4.
5.

32.
33.

As per IDI's invitation, in 2024, the Center for SAI Audit Professional scaled up its activities 
to provide long term regular support to SAI auditors. The Professional Education for SAI Auditors 
(PESA) program is a professional qualification entitative that aims to create a critical mass of SAI 
audit professionals with competencies to add value to the SAIs professionalization journey. It 
provides opportunities for education, assessment and reflection alongside the work experience 
offered within a SAL The Syllabus based on INTOSAI’s competency framework. The education 
included two cross cutting papers common to all participants and five papers each on compliance, 
financial or performance streams. A participant can choose any one stream.

Furthermore, IDI has provided details that each participant enrolled in the initiative will have 
access to educational content (digitized content, social learning, other resources, and an Initial
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Dated: March 03,2025/28-I R/l NTOSAI/IDI/PESA-P/CNo:

Subject:

Encl: As above

Phone Number: +92519219177

The Director General (HRM) 
AGP Office, 
Islamabad.

OFFICE OF THE 
AUDITOR-GENERAL OF PAKISTAN 

INTERNATIONAL RELATIONS AND COORDINATION WING

4. The IDI PESA expects the nominated participants to complete the education and 
Initial Professional Development Portfolio by 31 January 2026 with assessments in May 2026.

The undersigned is directed to refer the subject cited above and to convey that the 
Hon’ble Auditor-General of Pakistan has desired that invitation to the IDI Professional Education 
for SAI Auditors (PESA) being a long-term initiative may be referred to HRM Wing for selection 
of individuals and coordination with IDI till completion. The necessary approval for nominations 
may be obtained from the competent fora.

(Syed Imran
Director (IR&C)
Ph:051-9219177

5. It is therefore, requested that PESA Invitation Package may be processed for 
approval of the competent authority and its onward selection of individuals, and coordination 
with IDI till its completion.

a.
b.
c.
d.

1 O
I

INVITATION TO THE IDI PROFESSIONAL EDUCATION FOR SAI AUDITORS 
(PESA) PACKAGE

3. The IDI PESA has scheduled an informative Open House Webinar on March 19 and 
20, 2025 which will provide an opportunity to learn more about PESA. The IDI PESA has 
requested to complete the nomination form and upload SAI Commitment and nomination Forms 
no later than 15 April 2025 through the link provided in the Invitation letter.

2. Please find attached an invitation package email received from the IDI Professional 
Education for SAI Auditors (PESA) along with following attachments:

Invitation letter
PESA Announcement
SAI Commitment
PESA nomination Form

’"if 'tlF
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Audit House, Constitution Avenue, Islamabad
| Email: saipak@comsats.net.pk

mailto:saipak@comsats.net.pk


PESA (English) - Invitation package)3/-03/2025, 1*2:50

4

Dear Colleagues,

Hope this email finds you well.

Kindly acknowledge receipt of the mail.

2/2https://webmail.comsats.net.pk:2096/cpsess4371349687/horde/imp/view.php?view_token=u53DotA-sdq01QWMeL7IGkl&actionlD-print_attach&buid- ...

Please find attached the following documents as part of the IDI Professional Education for SAI Auditors (PESA) 
invitation package:

• Invitation letter signed by Ms Archana Shirsat, IDI Deputy Director General
• Annexe 1 - PESA Announcement
• Annexe 2 - SAI Commitment
• Annexe 3 - PESA Nomination Form

Please complete the commitment and nomination form and upload the requested documents (Annexe 2: 
SAI Commitment and Annexe 3: Nomination Form) using the link provided no later than 15 April 2025, if 
your SAI is interested in participating in PESA.

We also cordially invite you to the PESA Open House webinars on 19 and 20 March 2025, where you 
can learn more about PESA and have any queries answered.

Open House 1-19 March 2025 at 15:00 Oslo time: 
https://zoom.us/meetinq/reqister/EqGeR0PWT3ip5SI Gfxl1q
Open House 2-20 March 2025 at 08:00 Oslo time:
https://zoom.us/meetinq/reqister/KV AWzveQZS4bNouW8iH8Q

Finally, we are happy to answer any questions about PESA. Please write to us at pesa@idi.no or contact 
PESA Help Desk.

Date: 22/02/25 [00:36:21 PKT]
From: PESA <pesa@idi.no>
To: PESA <pesa@idi.no:>
Cc: lade Quarrell <jade.quarrell@idi.no>
Subject: PESA (English) - Invitation package

Chithra Ramasubramanian
Senior Coordinator - Professional and Relevant SAIs Department
INTOSAI Development Initiative (IDI)

Regards
IDI PESA team

34
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A: Stenersgata 2 | N-0184 Oslo | Norway
P: +47 902 89 887
E: chithra.ramasubramanianfaidi.no
W: w ww.idi.noOGOOO

Independent, credible and sustainable SAIs for better societies and improved lives

https://webmail.comsats.net.pk:2096/cpsess4371349687/horde/imp/view.php?view_token=u53DotA-sdq01QWMeL7IGkl&actionlD-print_attach&buid-
https://zoom.us/meetin
mailto:pesa@idi.no
mailto:pesa@idi.no
mailto:esa@idi.no
mailto:jade.quarrell@idi.no
chithra.ramasubramanianfaidi.no
w_ww.idi.no
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Subject: Invitation to the Professional Education for SAI Auditors

Dear Head of SAI,

1

I look forward to our journey of growing professional SAI auditors for professional SAIs.

Yours sincerely,

Encl.

2

While the I Di has borne all costs for design, development, and delivery of online education, the online 
assessments are outsourced to Pearson Vue. Each SAI must pay 250 USD per candidate to Pearson Vue 
for two assessment exams.

In 2024 The Centre for SAI Audit Professionals scaled up its activities to provide longterm, regular 
support to SAI auditors. The Centre has provided PESA a permanent home and PESA has become the 
flagship professional qualification provided by the Centre. We are offering PESA as a regular predictable 
professional qualification with an annual intake.

Annexe 1 - PESA Announcement
Annexe 2 - SAI Commitment
Annexe 3 - SAI Nominations

Archana Shirsat
Deputy Director General

We request you to kindly arrange to complete the nomination form and send us all requested 
documents (SAI Commitment and Nomination form) no later than 15 April 2025.

We are happy to answer any questions you may have about PESA. Please write to us
at pesa@idi.no or PESA Help Desk. We also invite you to an Open House webinar on 19 and 20 March 
2025 where you can learn more about PESA and have any queries answered.

Open House 1-19 March 2025 at 15:00 Oslo time: 
https://zoom.us/meeting/register/EgGeR0PWT8ip5SI_Gfxllg

Open House 2-20 March 2025 at 08:00 Oslo time:
https://zoom.us/meeting/register/KV_AWzveQZS4bNouW8iH8Q

• Each participant enrolled in the initiative will have access to educational content (digitised 
content, social learning, other resources, and an initial professional development portfolio), two 
competence assessments on completion of mandatory education and a certificate of 
competence on passing the assessments.

• We expect participants to complete the education and IPDP by 31 January 2026 with 
assessments in May 2026.

Our date: 21 February 2025 
Our reference: 25/414112

1NT0SAI DEVELOPMENT INITIATIVE
The Centre

INTOSAI DEVELOPMENT INITIATIVE
The Centre

If you find that the participation of your auditors in this initiative will add substantial value to your SAI, 
please send us a signed copy of your SAI commitment and SAI nominations, attached as Annexes 2 and 
3.

THE CENTRE 
•<* mi *ur»’ *aaf--«ONAi'

THE CENTRE 
»o« mi •not twin luwii <

rgXINTOSAIAM
DEVELOPMENT INmATTVE

PESA is a professional qualification initiative that aims to create a critical mass of SAI audit professionals 
with competencies to add value to the SAI's professionalisation journey. It provides opportunities for 
education, assessment and reflection alongside the work experience offered within a SAI. The syllabus is 
based on INTOSAI's Competency Framework. The education includes two cross-cutting papers common 
to all participants and five papers each on compliance, financial or performance audit streams. A 
participant can choose any one stream.

As developing professional SAI auditors is a joint responsibility, the SA! is required to provide coaches 
for the participants and provide time and resources for the education, assessments and continuing 
professional development of the participant. Please see the details of PESA, nomination criteria and 
other relevant information in the attached announcement (Annexe 1). This information can also be 
accessed on the PESA web portal in here. There is no limit on the number of participants an SAI can 
nominate.

,;?Tffl;iNTOSAI iDI 
DEVELOPMENT INITIATIVE

mailto:pesa@idi.no
https://zoom.us/meeting/register/EgGeR0PWT8ip5SI_Gfxllg
https://zoom.us/meeting/register/KV_AWzveQZS4bNouW8iH8Q


Welcome WhatisPESA? Who are the role-players in PESA? What are the learning outcomes of PESA’ How can we help? Requirements

Welcome

How can we help?

2/25

What are the learning 
outcomes of PESA?

IDI successfully concluded the PESA pilot in 2022. Responding to positive 
feedback and an expressed need within the SAI Community we are 
offering PESA as a regular initiative extending the opportunity for 
professional education and certification in the SAI Community.

PESA envisions a critical mass of professional SAI 
auditors contributing to professional SAIs.

OaS2sA|IDI

Learn more ->

Learn more ->
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What is PESA?
Learn more

Who are the role-players 
in PESA?
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Welcome What is PESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

What is PESA?

Watch video

JMTOSAI

3/25w

What is PESA? What are the learning outcomes of PESA?Who are the role-players in PESA?Welcome How can we help? Requirements

The EAR framework

PESA is based on the Education, Assessment and Reflection (EAR) framework

%

Education Assessment

Learn more

L
I5?S

Reflection

4/25

PESA emphasis robust education. It provides each participant 
with digitised education covering cross cutting competencies 
and one of the audit streams. Digitised education is supported by 
social learning other resources and an initial development 
portfolio. Each participant can access the learning materials at 
their own convenience.

The last and most important element of the EAR 
framework is - reflection. The ability to exercise professional 
judgement is the most critical competency demonstrated 
by a professional aud itor. Both the PESA education and the 
assessmentswill provideopportunities for reflection 
to enable auditors to improve their ability to exercise 
professional judgement.

Reflection will run througt .out PESA and will encourage 
the learnersto ask three questions about each concept:
• what is it?
• why is it important?
• what can Ido?
Reflection encourages learnersto linkthe education to 
individual actions within the workplace.

On successful completion of mandatory activities (digitised education 
and completion of the Initial Professional development portfolio) 
participants will be eligible to take two application based 
assessment exams. Participants who achieve the pass mark 
of 65% will be awarded a certificate of competence as an 
IDI Certified SAI Auditor.

“Let us start by watching the video to learn more about 
PESA, then we can take a look at the Education, 
Assessment and Reflection Framewoi k (EAR.).
Finally we can read about both Initial and Continuing 
Professional Development.”

Mentor for Communications
Omega
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I PESA Video

I

1^1 
ocvu oetw m Mivrm

i

Learn more

p

The EAR Framework Professional Development
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A Welcome What is PESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

The EAR framework

Education
PESA is delivered an an integrated education and reflection platform.

5/25
r

Whatarethe learning outcomes of PESA?Who are the role-players in PESA? How can we help?What is PESA?Welcome Requirements

The EAR framework

Assessment

Who is eligible to take PESAAssessments?

100 hours of education

What will PESAAssessments look like?
PESA Assessments

I

___ I

PESA Certificate of Competence

6/25

SAI Auditors who complete the mandatory education and IPDP will be 
eligible to take the PESA Assessments.

The assessments will be based on the learning outcomes. The questions 
will mainly be scenario or case based to test the SAI Auditors' ability to 
exercise professional judgement and apply their learning.

The pass mark for the assessment will be 6b% and candidates will be allowed 
one resit to be taken within 12 months of completing the education.

The assessment will be sat either at a Pearson Vue test Centre or where 
this is not availai. le at a venue outside of the SAI on the Pearson Vue 
'OnVue'system with online proctoring, and the SAI will need to pay an 
examination fee that has been capped at 125 USD per exam (250 USD 
per participant)

Successful participants who pass both examswill be recognised as IDI 
Certified SAI (Compliance/Financial/Performance) Auditors.

PESA Assessments will consist of two computer-marked assessments 
The first assessment will cover cross-cutting competencies and the 
second will cover functional competencies.

PESA digitised education for 17 papers has been developed using Storyline 360 and supports accessibility for SAI Auditors who are visually impaired, 
audio impaired or have motor disabilities. Accessibility features include keyboard navigation, visible focus indicators, voice over scripts, and compatibility 
with screen readers.

PESA
Certificate of Competence
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INmAL PROFESSIONAL 
DEVELOPMENT PORTFOLIO
Reflections on how the learning 
applies in the SAI context

■ Reflections on the requirements 
pf professional audit practice in 

i-the context of the SAI

•;$AI Auditors Development Plan
k .______ . __________ .

OTHER RESOURCES
■ Web resources

■ Videos
■ Useful links

■ E
. - f

T
1
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Welcome What is PESA? Who are the role-players in PESA? Whatarethe learning outcomes of PESA? How can we help? Requirements

Professional Development

Initital Professional Development Portfolio

© £context.

what is it?

what can Ido?

why is it i m porta nt?

L

JNTOSAI7/25
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What are the learning outcomes of PESA? How can we help"?Who are the role-players in PESA? RequirementsWhat is PESA?Welcome

Professional Development

Continuing Professional Development

Review

• See the PESA CPD policy here Record

8/25

• Continuing Professional Development refers to the process of 
tracking and documenting the skills, knowledge and 
experience that individuals gain both formally and informally 
beyond any initial training. PESA Graduates will be required 
to do 10 hours of continuing professional development per 
annum It's a record of what individuals experience, learn and 
then apply.

• IDI encourages SAIs to put in place a system of continuing 
professional development of SAI Auditors certified through 
PESA. We also encourage SAI Auditors to proactively manage 
their professional development by seeking opportunities 
within their local context and continuing to record, review 
and reflect on their learning.

• In line with the principle partnership for professionalisation 
PESA SAI Auditors will be encouraged to use the IPDP as a 
start of their continuing professional development (CPD).

The IPDP will guide the SAI Auditor through reflections to assist the learner 
in linking the education to their environment. They will reflect on how the 
learning applies in the SAI context and the requirements of professional 
audit practice in the context of the SAI.

The PESA is part of the ISSAI Implementation Initiative, and it is important 
that the education links to the wor kplace of the SAI Auditor We want to 
develop the capability nor just to talk about, audit but to do an audit. 
Professional experience is required to ensure that auditors have the skills 
required by the SAI as well as the knowledge assessed in the exams.

Each participating SAI Auditor will develop an Initial Professional 
Development Portfolio (IPDP). Reflecting on education in the local

Performance Audit Mentor
Sebastian

Initial Professional 
Development Portfolio (IPDP)

Performance Audit. Mentor
Sebastian

^pIKTOSAi 

iDIomiorwvr wnttM

These reflectionswill link to the self-paced learning and to the assessment.
There will also be the opportunity for the learner to develop skills in 
managing professional development and prepare a Development Plan
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Welcome What is PESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

Timeline
  

Last Date of Nominations
Nominations Open

20 April 2025
01 March 2025

31 January 2026

01 May 2025

Assessment Exams
19-20 March 2025

May and November 2026

1019/25
r

Who are the role-players in PESA? What are the learning outcomes of PESA?WhatisPESA?Welcome How can we help? Requirements

Who are the role-players in PESA?

There are three main roles in PESA.

Let's take a look in more detail:

SAI Auditors
SAI CoachesSAI

Leatn more

i eam moreearn more U1 n
JSirr.rsta

10/25

PESA aims to benefit participating SAIs, SAI Auditors and SAI Coaches 
supporting the participating SAI Auditors.

Course Open
- PESA Learning and Reflection

 platform for nominated SAI
Auditors and their Coaches

Financial Audit Mentor
Maitha

Complete Mandatory 
Activities

yiy.wrosAi

■Dl

Open House (2 Sessions)
19 March - Click here to register
20 March - Click here to register

i&KusaaUK'.



Welcome WhatisPESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

SAI

Responsibilities Benefits

As a SAI you'll:

Please seethe minimum IT requirements

JINTOSAl

TI/25

Who are the role-players in PESA?Welcome WhatisPESA? Howman we help? Requirements

SAI Auditors

Who is a SAI Auditor? Benefits

As a SAI Auditor you will:

•Gain a professional education designed for the SAI context

• Undertake Continuing Professional Development (CPD)

• Receive access to high quality learning materials

• Form a network of professionals

12/25

•Complete education including digitised content and an initial 
professional development portfolio

•Take two competency assessments to demonstrate the 
competencies that you have gained

•Have one opportunity to resit the assessment If you are unsuccessful 
in the first attempt

Provide resources for participation
We request that you plan for and provide sufficient time and IT resources 
for each nominated SAI Auditor and SAI Coach.

Provide opportunities for Continuing Professional Development (CPD) 
and application of learning

As a SAI Auditor participating in PESAyou will have a unique 
opportunity to:

If you are a self-starting individual with a passion for professional 
education, you can apply to participate in this initiative.

• Develop knowledge, skills and attributes required by a SAI auditor

• Develop a portfolio of initial professional development and create 
a structure for continued professional development

We see SAIs as key partners in the development of professional SAI 
auditors. PESA can take care of a part of the education that SAIs need to 
provide for SAI auditors - the core consistency framework of 
competence for financial, pei formance and compliance auditors - and 
the SAI needs to take care of local context.

•Gain professionally trained SAI Auditor who can carry out ISSAI 
compliant audits, support ISSAI implementation in the SAI and act as 
champions for ISSAI implementation.

• Develop SAI Auditors who are part of an international network of SAI 
professionals. Such networking can lead to peer-to-peer exchange 
and support.

• Receive assurance of the education SAI auditors have gone through 
via a robust assessment and certification process.

Financial Audit Mentor
Maitha

Provide funds for PESA Assessment fees
Each SAI is expected to bear the costs of PESA assessment fees for the SAI 
Auditor nominated by them. Assessment fees are capped at 125 USD per 
exam 1250 USD per participant)

Nominate SAI Auditor
Please ensure that nominated SAI Auditors meet the minimum 
requirements for participation in PESA. The number of nominations in 
each audit stream (compliance, financial, and performance audit) can be 
determined by the SAI Please submit the nomination form with the 
Annexes 2 and 3.

Nominate SAI Coach
Please nominate a SAI coach for each nominated SAI Auditor. One SAI 
coach can look after not more than 3 SAI Auditors.

• Achieve a competency-based certificate to demonstrate your 
learning

Financial Audit Meritor
Maitha

What are the learning outcomes of PESA?
I

Please see the guiding criteria for nomination 
of SAI Auditors and SAI Coaches



Welcome What is PESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

What are the learning outcomes of PESA?
Click on a section to know more about the learning outcomes.

The Competency Framework t?

AND

Learn moreOR OR

wrosA.©All PESA materials are the property of IDI and should not be used without the consent of IDI.B/25

What are the learning outcomes if PESA?Who are the role-players in PESA?What is PESA?Welcome How can we help? Requirements

Cross-cutting learning outcomes

S'

14/25

For a full course outline please visit
httDs://www.idi.no/work-streams/Drofessional-sais/Desa/course-outlines

• 5 functional papers related to the audit stream selected by the SAI 
auditor. The learning outcomeswill include demonstration of deep 
knowledge and skills to carry out high quality audits in one of the
3 audit streams (Compliance Audit, Financial Audit or Performance Audit).

PESA provides education based on a syllabus designed to grow people 
towards the competencies outlined in i, iTOSAI's Competency frameworkfor 
Public Sector Audit Professionals at Supreme Audit Institutions.

For a full course outline please visit:
https://www.idi.no/work-streams/Drofessional-sais/pesa/course-outlines

Compliance 
Audit 
Learning 
Outcomes

Financial 
Audit 
Learning 
Outcomes

Performance
Audit 
Learning 
Outcomes

^tlNTOSAI■DI mi.av’i

Each SAI Auditor in PESA will study seven papers in all. These include:

•2 cross-cutting papers that cover learning outcomes related to reflecting 
on value and benefits of SAIs and demonstrating professional behaviour 
in SAI context.

I: g L

Cross-cutting learning outcomes include reflecting on value and benefits of SAIs and demonstrating professional 
behaviour in SAI context. These learning outcomes are relevant for all SAI auditors across the three audit streams as 
they form the essence of any public sector audit professional in a SAI.

The Competency Framework provides for competencies that are 
observable and this is reflected in the learning outcomes which are 
designed to be measurable, and application-based. The learning outcomes 
will be assessed in the final competency-based assessment.

professional judgement, act with courage
I strive fc excellence
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Ry study;'-q this paper the SAI Auditcr will achieve the followi 
.l6a;pihgo,.;conier.; ' . j

• Explain why SAIs matter, trace the vali 1 ' ''''

PESA learning outcomes are mapped to INTOSAI's competency,
' framework. The learning outcomes cover the full range of competencies 
that are universally needed by SAI auditors. The syllabus includes outcomes 
related to the demonstration of knowledge, skills and personal attributes.
Mapped to performance goals of a professional SAI auditor, achieving these 
outcomes requires you to reflect on the education and apply it in the SAI 
context through the initial professional development portfolio.

■ Xp . -.’r'a’- •?
- AAA

HW
- :

-T ?" t <■

Learn more Learn mor.: ->

Al- .
'./i

■ -■W ::: -- ■ , u r.xww--- ■ ■ -.■

' ’ L'A'a-AL' <; ■' .................
By;ttudying this paper-tho SAI A' ;'-Ji.tpi wilt achieve the fo'lowing 

/ ; JwJfn.im.) outcomes: , : .

deliver offectivo SAI audits including ‘Leave No One Behind’

♦ Enhanced skills itr'areas such cb.mmijnicaliofT. stakeh.r ier 
managemenr. emotional intelligence.:

•Strerigthehed ability to exercise
apd resilience anti continue

outputs.and SAl.outcomosthrough.-which SAIs contributctto value and.

SAj's delivery of value and benefits 
for’all -

• Reflect on the use of ISSAIs in securing high-quality audit Examine 
the fundamental principles of public sector auditing and identify 
SAI auditors actions ■ :■■ .••ns.iig : be delivery v r.ign-quality id : 

Select tools and techniques L ■' c .md uctinrj high quality audits 
.in'd cietem me ways in y/hith the SAI can ■ tay relevant 

L .-'i ■: L ‘f-';.■••..J w T
C ~iy" r -;-„v . ‘x '

■ > - xA

■■

ue chain ofSAI capaclty,..SAI

bendtifs for all; and identify SAI auditors’ actions that cdhtribute to the .

Cross-cutting
Learning Outcomes

K I P
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https://www.idi.no/work-streams/Drofessional-sais/pesa/course-outlines


Welcome WhatisPESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

Compliance Audit learning outcomes

4

Identify the elements of compliance audit. Describe subject tnati

Identify the ethical requrremehts in compliance audit

15/25
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Who are the role-players in PESA?WhatisPESA?Welcome How can we help? Requirements

Compliance Audit learning outcomes

I

16/25

1

I .

Compliance Audit Mentor
Tara

Compliance Audit Mentor
Tara

Compliance audit learning outcomes start vyith reflections on the value and benefits of compliance audit. Through the five papers, 
the SAI Auditor is expected to develop knowledge and skills related to, the principles of compliance audit and the process o' 
conducting a high quality c ompliance audit as per ISSAIs.

For a full course outline please visit
https://www.idi.no/work-streams/professional-sais/pesa/course-outlines

EBEH

■

■

^osj

____ _____ _____________________
What are the learning outcomes|jf PESA?

For a full course outline please visit
https://www.idi.no/work-streams/professional-sais/Desa/course-outlines

By studying this.pa per. the SAlAuriitor will 
achieve thefollowing learning outcomes:

■ Outline the compliance audit planning Process
■ Determine subject' matter, audit scope and - 
describe the subject matter operations, 
identify authoritiesancl criteria ofa 
complianco'aucjit'

■ Describe internal control system, compare 
aspects of internal control tramevserks. arid 
evaluaterhe internal control system of the 
entity

■ Identify inherent risk, control risk and fraud risk 
anci assess die ider it:tied risks and caftrulate 
materiality at planning stage

• Design audit procedures arid manage < isks 
iri compliance audit, prepare audit plan for 
compliance audit, and perform quality review 
at planning phase

1 -t-,- .

q.athe.ring.;and/evp I dati ng;: 
gdditoyiden®; .
•V i < ;
By st u 3y i ng th i e pa per, th e SAI A u d i to r w i 11 a c h i eve

omiomnn  wnnM

the'following learning outcomes:

■ Select sample for a compliance auckt . n SAI
context ; ' -; ' S

• Gather sufficient and appropriate evidc'nco, 
identify the methods of gathering audit 
evidence, outline the praoess of documenting 
aiiditevidence

• Document the fesuits'of an observation and 
physical verification, outline the steps in using 
observation and physical verification

■ Document audit findings and overall 
conclusions based on evaluation: of evidence

LDgagomeriL level
. compliance, a u d i t i p Ian n i n g

,;t /

■

■ 8y studying tms paper the SAI Auditor will achic“..’ the following learning 
outcomes: ; ■ y.,
■ Describe the complianceframework in publu sector entities!- d -

• Formulate SAI level anhuai work plan'-ferfoomp: ahce audit, identify- 
documentation and quality control requiiem.e-nts in compligfocefolidlt'and 
describe communication in compliance audr. : ' . . .

. ■ .. .fo- fo mfo'-sATtf e . -ew.

: A '.A:. -

--

' A'-'V I
k th : ■> id

'■ «■ •• y "■ ■ * d-; ; '• --y

By studying thispaper.theS/.i Auditor will achieve' 
the following learning obtc: .■ res

• Describe the principles 6f compliance audit 
reporting,.and the elernebts ofprepoi-pfortwo 
types of compliancy audit engac-rnenl

■ Formulate conclusions, op. Hops .and .
. 'iregornmptilatioriSfor cfifect reporting arid k 

attestation engagement /

• Determine the key Considerations and key 
stakeholders in communicating the report and 
perform quality review of theaudit report.

■ Quality review the audit reoort

■ Determine key cobsideraliit ns ir) 
communicating the feppr: >nd Urey key 
stakeholders that, the repot t should reach

• Describe the impact framework for 
compliance audit-s:

of Ch.rp' iande ?add i A*

Bystudyirig this paper, the SAi Auditor will acl iicve the following learning 
outcomes: ...

• Describe compliance .judit and the value and benefits of con'iphance audit

• Identify the elements of compliance audit Describe subjectmatter, 
authoi itfos-ahd eriteria, and fix; three parties of compliance audit Explain 
the assutance in compliance audit ■

• Explain the concept of assuiancc incorripliancc audit

■ Describe thegenr rat principles of compliance audit and the principles 
related tocomolsince audit process

BlSIWfo

https://www.idi.no/work-streams/professional-sais/pesa/course-outlines
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=\ Welcome WhatisPESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help?

Financial Audit learning outcomes

3
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Welcome WhatisPESA? Who are the role-players in PESA? How can we help? Requirements

Financial Audit learning outcomes

, • i

A
•■SA
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For a full course outline please visit
https://www.idi.no/work-streams/professional-sais/Desa/course-outlines

Financial Audit Mentor
Steve

rm

■ ■ i

sntrarunnotinnH

Financial audit learning outcomes start with reflections on the value and benefits of financial audit. Through the five papers, the SAI 
Auditor is expected to develop knowledge and skills related to, the principles of finer .ctal audit and the process of conducting a 
high quality financial audit as per ISSAIs.

H I

the financial statement level

■ Perform riskyespohseat.the 
assertion level -tests of 
controls and substantive 
audit procedures try selecting 
approfirihte samples and 
doeumerit conclusions of 
procedure's fceirig .perforrriec!.
Apply d 'ferer : sampling 
techniques r d safect s amples

■ Identify common challenges in
rforrning tests of co'ntrois >hd 

substantive audit procedures

■ Evaluate wheffiet sufficient 
appropriate audit evidence imve 
been obtained

H
. 
■

ConduHta financial 
audit
By stu<jyingthisp:,per, the SAI 
Auditor will pcnieye life following 
learnihg'.qtjlcomes:

■ Outline the process for 
conducting phase of the audit

• Perform ri'skTesponse actions al

What are the learning outcomes^ PESA?

iDI

Financial Audit Mentor a
Steve 1

___________ ■

; Pi a mJ fi g'a nd riskassessment
. By studying this papettheSAIAuditorv/illachicvethet
. following learning outcomes: t . t '

■ Describe the planning and riskasseSsment activities and.;' 
process -

■ Describe the processor understanding the entity andf its 
environment including its internal control system and? . ■ 
perform analy'r. J proceduresin planning the audit

■ Determine mar.eriality and perron; iance materiality : 
for financial'.statemenr. asa'whgle and for-classes of ? 
transactions, account bdlancesordf-.closures

• Identify procedures for assessing the riskof material 
misstatements, identify the financial statement 
.m-tc-rtionsand their role in the audit process, ana identify 
and assessthe risks of material rrtssratemientsar. the ?
fi nanciai statemehtjevel a net the assert ighsle’/el

• Identify control activities that are relevant to risks of 
material mi jfstStements and evaluate ddsfg h and

■ implementation of those control.actrvi'ties.

■ Identify respomea to assessed risks or riaterial 
misstatements at the financial statement level 
and design 'esponsds to assessed risks of material
m ■ssiaiernents iiihe assertion level (tests of controls 
and substantive audit procedures)

For a full course outline please visit
https://www.id l.no/work-streams/Drofessional-sais/pesa/course-out lines

Introduction, concepts,,and principles 
of,financial audit

By .studying this paper, th? ■uditpi wifliadkeve thefollovdng learnvig-' •.
outcomes:

.• Describe the nature, pu'posoand objectives of financiaf audit in the public . ' ; '
sector context , ■ ■. ■ r > '

• Describe howlfhancialauditscontribute value and benefits to citizens

■ Identify elements of f nancml .lud'ting such,os three parties, suitable

IS

f Requirements

?. Qystudying tliis paper,the^lAud • ■.-.r will achieve the ■
, following iearrmg qutcorpjjs.

• Outline the process bfcplriple.tio- reppi ting and 
followiipphasesof trie'fjqancial .Hit

• Evaluate the e“-?ct of uncorrecte,; rnisstaterrientsin 
the financial su-'ementsapd the - :mp,act on auditors

' ppimpn ■ ■ ■; ■ .-kp' Jk

• Perform overall review of audit er iigementto ensure
thequality of audit. -p’

Outline the audit reporting proc. . describe base'
■ elements of auditor’s lepiirt define different types o!
audit opinion compare modificat ori to auditor's
report, and formulate key audit it Liters; emphasis pf' 
matter and otherimaft'er paragrac hkih auditor's report

• Createan audit [ile.byassen-ibling audit working . 
papers a he . '.tier supporting doc . merits

• Outline the timing and process c: following up on 
previous arid past audit reports

■ A"-' •-. '• ■■ • • ■ ■ ' ■

By studying this paper, the SAI Auditor.wdlachic. c th? following iearh’ihg
■ - outcomes:. y

■ Describe the pre-engagomcht activities tor fi, •.ncial audit carried out by
’ SAIs ■..,' ■ ■ ' ’■

' I
A,k.'i - -

' •’ : r ,4, - '■ ■(v: .'t-

• Dcscjibc how financial audits contribute value and benefits to citizens.
. 'Jornr rttc r»f fi'•i ir <-i ">l 11 !H' 11nz-i ci '•.c fkran ntir+inc ri ,

criteria, subject matter and subject matter information in fmanci.il 
.luditing .

• Describe the principles icl.itccl.to riasic conceptsand audit process in 
financial audit'ng in tiie public sector environment

• Determine with who; o, to corrimtir ■ cate in an entity, explain the matters that
. need to be communicated, and outlineihe communication process tpbe -

■ fellovfed in an audit, ’ i i :■ ? A.

I
• Describe the pre-ehgagcmeiit activities tor fi, mcici

■ SA|S ’ ?■. k:'i t? . j ■ ?; I

■ Determine whether the_..F.i.nancial Reporting ■' rameworkusecl fpr ■■ 
preparationof fihancial.statements isacceptc e and assess management's 
uriilerstatidirig of its responsibilities in .an aucl. of financialStatem'ehfe'

• Select an'audit engagement (earn having ao, •opriate GO’mpetericiasforthe
'■ give.mudrter.q.igemwrt ; , ' . ' ; , ' ■

■ Describe the ethical declaration required for c .■.litorsattiie.pte; ■ 
ehgagemeht'phaseofan additand assess c: ■ .al threats-and suggest 
safcguardsforthcgivpnaudlt engagement

■ Create an audit engagemerit letter fora fina-r daudit - ;

https://www.idi.no/work-streams/professional-sais/Desa/course-outlines
https://www.id_l.no/work-streams/Drofessional-sais/pesa/course-out_lines
fmanci.il


Welcome WhatisPESA? What are the learning outcomes of PESA?Who arc the role-players in PESA? How can we help? Requirements

Performance Audit learning outcomes
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Whatare the learning outcomesjf PESA?Who are the role-players in PESA?Welcome How can we help? Requirements

Performance Audit learning outcomes
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For a full course outline please visit
https://www.icli.no/work-streams/professional-sais/pesa/course-outlines

Performance Audit Mentor 
Zhang Wei

mt
'■ f..w-

For a full course outline please visit
https://www.idi.no/work-streams/professional-sais/pesa/course-outlines

Performance Audit Mentor
Zhang Wei

- • • 
'djgrwilJ.

scffioruirn nmnH

Performarice audit learning outcomes start with reflections on the value and benefits of performance audit. 
Through the five papers, the SAI Auditoi is expected to develop knowledge and skills related to. the principles of 
pei formance audit and the process of conducting a high quality performance audit as per ISSAIs.

1
At

’ A

.s

-
Ac

I

■ Identify; crossiCUlting
..(niateiiaiifydocudjenl

............. .. ., . ... tryrepqfjt/j'JAnSfdilQvvif'.:-

• Determine sufficiency and appropr,areriess of 
‘ auditeviciericew f:::c:

• Document audit findings, develop
conclusionsand formulate rccomiTiundations I

• Identify chaliengesancl drivers for coiidiicting
. performahce audits

■iiif A '
■ Identify cfiallenge; and c veis fofiepor

j What is PESA?

■e ■ •

■s
' iwiotr:-. - uaai.ici i , mmuu iv ai■ ks fj,t?i f.lrti A

identify yj d dim ;ges r/J identify wuysk :h perfonYKdhceaudks ;

A /■ a’: ' f>r''A 
<■ - v '

■: ■'WAA' ' it
■ iU-mhAhry rfA ..

:i ■ :

.

RrocessA 
s_- ' -

By studying this pa r
outcomes

idei -. . . j. ■ — -j ..

geiiefal principles <..: irerfori nance aprii'ihg, ip. iludjig SAI arid auditor

'CA- ■..m ; •
maiptoo’s^nr leBhrijcuJcs^ ■

tci loamiria

^.anj select a set.

■ -fcMA'••
; \A'- .A

and observations

..Ki-^ -A:
'. .'. ■. /Ar1:.?;*'

:: . . ip

' 1 'Arii^m"' .'to;:
By studyingthis paper the lAXud'itor.willf. . 
aciiieve thdfollowing learn■■ goutcomes:;' s.A •

j co: .delations' '• w '■ > ■ 
(niat’rolity rlocumencA r r communication) ;■

S . - rr ' ; * v >r r u * * ■ ■ • * - ■ ??■*'.to.. .
Uponja.

■perfbrtriarjce'adriit ' . ' i

■ Identify the attributes of 'A report, write' key. 
messages; analyse parts c . report rind outline 
thecpmfnunication proc •.-s toiconvey.audit 
results'':

' ’’A•.fr-’. •• -•

■ Identify'thostmte'qiosf,v i. upand' 
fdCilitatG audit, impact

and following up on perfcmiahce audits .

PferOmSr^

■ .'fystuiiyingthispapertllriiAlXuc.'itbrwill achi< >th'rifolk 
sutodmA/.’■ ■ ‘. nCT? ' toto.

■ Map tools and techniques tothe performar -• luditprocc'i
- .. Tomportorman.maubtog'stculk.i. : . . .

. • Conductstakehoidei;swot^ACl^iisk;.rm us: ■:. ■ ■ ■;. ' A ■

'■ • Select□ san:pie.forf’A .;■ ■. . . '
• AnalyseanddoeumAhilnfoimatirinhorn in? -/lew^and cbsiirvatibns ri' ' ; '

.-Selectappm^ .'i'' f?' '

• Use root causeanalysAtochniquos ' . . A ? K m wW-i
..- Apply co,ntont analysis,descripii\v«tatfsr:rs,rco,os5ic,ivrehdamilisisand 

'correlation in' performariceaudit :
.■„■• C,:" .' .'

• ■ ■ ■

r.'Sk 'i: h' ,' : .1 T: . k'T.i;' : ■.' '■

and determine criteria arid appropriate data

-

By stciciying this paper t he SAI Auditor will; 
achieve the following learning outcomes:

• Identify cross-cutting considerations ,
. (materiality, documentation, .communication) 
: in conducting a performance audit

ies related to then', outline theperforrnahceiaufiit process:

dhntrioute to f AJ outputs, outcome's and.im'pacl

t " ■ A Aki/' Af A

f.

: ' A' ■■'■•A- 

: ■ 7 ntoi

;Pferfo.rrnance audit-concepts,' prjnci^lesT|n^^ 
nror^cc?

' kf A''"' Ad- •
.chieve the fcllcwifig learning: ;

■ ••••>■■. .. .... r .- . -tm?' - - -

■ Identify tile.concep-u oiecciwo.:y. elhcicr'cy a''id;efftx:liven$M,:outline th

responsibilitii

1

Sy Studying this paper rhe SAI Auditor will 
. achieve the following learning outcomes.

• Identify cross-cutting considerations
(materiality documentation, communication)

Th planning aperfeijmari'ce audit

• Identify this key decisions to be taken in 
developing 3 strategic audit portfolio for PA ..

collection’melho’ds for audit topic selection.

■ Determine audit apptoaoi and enteria, 
decide gn audit scope, develop audit 
objectives and quesliohs

■ Formulate strategy to manage a:u Jit.risks

■ Document an audit plan and identify
challenges and chivei s for planning 
performance audits •

■ -I to?'.:

https://www.icli.no/work-streams/professional-sais/pesa/course-outlines
https://www.idi.no/work-streams/professional-sais/pesa/course-outlines
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Welcome WhatisPESA? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

How can we help?

Open House

19 and 20 March 2025

Please visit our website for any updates

21/2S

Welcome WhatisPESA'? Who are the role-players in PESA? What are the learning outcomes of PESA? How can we help? Requirements

Requirements: Nomination criteria
Successful SAI Coaches from PESA who are nominated by the SAI can participate in the Special Edition - SAI Coaches

SAI Auditor For SAI Coaches

Audit Experience An auditor with tec finical ex net ience of t he CA, PA or FA.Audit Experience

Language Skills
Language Skills

rrskiiis

IT Skills

Able to support

Availability of SAI Coach Gender balance

22/25

■B

U A

"I hope vs/e have answered many of your questions. 
However, if you have more questions, please 
write to us at pesa@idi.no.:'

The nominee must have a good working 
knowledge of computers and be able to use 
the Internet and Microsoft office products 
like Word. PowerPoint and Excel

The participant in PESA will need a SAI 
Coach to carry out the role per the PESA 
expectations.

Nomination Form for SAI Auditors and their Coaches
SAIs are requested to submit the SAI Commitment as a PDF file (Annexe 2) and the Nomination 
Form (Annexe 3) in the indicated link no later than 15 April 2025.

Open House 1 -19 March at 15:00 Oslo time: https://zoom.us/meetina/reqister/EqGeR0PWT8ip5SI .Gfxllq
Open House 2-20 March at 08:00 Oslo time: httDs://zoom.us/meetinq/reciister/KV_AWzveQZS4bNouW8iH8O

To the extent possible the SAI should have a gender­
equal nomination for both participants and coaches. 
We encourage SAIs to nominate women.

The coach must have a good working knowledge 
of computers and be able to use the Internet and 
Microsoft office products.

Ina position to support by providing technical guidance 
and getting the resources required.

The nominee must be able to converse and 
write effectively in English.

The coach must be able to converse and write effectively 
in English.

^intosai 

iDI

NOMJ^

J&LINTOSAJ

iOl 
aniior<M<n wiwtm

description . ■ ■

The nominee should have at least 10 years 
until retirement. Ability to implement this 
on the ground and add value to the SAI for 
a longer period.

A DESCRIPTION
-xSiW A. -A-x ‘ ■,

mailto:pesa@idi.no
https://zoom.us/meetina/reqister/EqGeR0PWT8ip5SI_.Gfxllq


vVelcome WhatisPESA? Who are the role-players in PES/1? How can we help?What are the learning outcomes of PfSA? Requirements

Software and hardware requirements

''X

Platform/Operating System Windows 10, Android 10 and above

Hardware

Software N/A

Browser Coogle Chrome or Firefox. Note that JavaScript, cookies and Pop-ups must be enabled

6 t-IB MinimumInternet

23/25
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PROFESSIONAL EDUCATION
FOR SAI AUDITORS (PESA)
Professional Auditor, Professional SAL

INTOSAI Development Initiative (IDI)

idi(a>idi.no www.idi.no

Stenergate2,Oslo
0184 Norway

Any Laptop / Desktop/Tablet which have latest Coogle Chrome or Firefox 
browser. Audio and video capabilities.
Microphone and camera for webinars.

___sc 
F

I

. ■ -

THE CENTRE
FOR SAI AUDIT PROFESSIONALS

mNTOSAI 

101 
DEVELOPMENT INITIATIVE

I RECOMMENDED
I '___ ______ -

CATEGORY
■- T 

http://www.idi.no


ANNEX 2

SAI Commitment

is pleased to nominate a total of SAI 

SAI Auditors and their respective SAI Coaches as detailed in Annex 3 for the PESA delivery

2025/2026.

• As Head of SAI, I fully support the nominated SAI Auditors and Coaches in PESA

• As Head of SAI, I fully support and am willing to commit the resources required for

successfully completing PESA, including provisions for PESA Assessments and Continuing

Professional Development.

• I assure the nominated SAI Auditors and their SAI Coaches meet IDI requirements as

stated in the announcement.

Signature:

Name:

Head of SAI / SAI Name:

Date:

INTOSAl DEVELOPMENT INITIATIVE
The Centre

THE CENTRE
FOR SAI AUDIT MOIf SwONAU

ggxINTOSAI ■DI 
DEVELOPMENT INITIATIVE



It is recommended not to copy data in the file.

SAIs are allowed to nominate up to 50 auditors If you would like to submit more than 50 auditors, please, submit another nominations file.

There have be a coach assigned for each auditor in columns H-K.

Choose 'Country' from the dropdown list in col C2.

Make sure to enter the correct email ID in column E.

The file has macros. Hence please DO NOT make changes to the fields.

Instructions f

If the nominee already has a profile in the IDI Learning Management System (LMS), it is advisable to use the same email address associated with the 
existing profile to minimize the possibility of creating a duplicate profile.

7 .
The excel is locked for certain fields. DO NOT overwrite on the restricted fields.

... - |
-l-... . ....................................................................I
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