N | Office Of The

% AUDITOR-GENERAL OF PAKISTAN

(Constitution Avenue)

& ISLAMABAD

No. 59/HR-II/IDI-INTOSAI-NOM/2025 / o? & 7 Dated: 12.03.2025
% Name of Office (s) S.N Name of Office (s)
1. | Rector PAAA, Lahore. 18. E;Le:::r General Audit (Inland Revenue and Customs),
2. | Deputy Auditor General (Central), Lahore. 19. E;;ﬁfrt:r Grsicdl, Peromance xul Wing (PAV),
3. | Deputy Auditor General (South), Karachi. 20. | Director General Audit (Social Safety Net), Islamabad.
4. | Deputy Auditor General (North), Peshawar. 21. | Director General Audit, Local Govt. Sindh, Karachi.
5. | Director General Audit (AJ&K), Muzaffarabad 22. | Director General Audit (Sindh), Karachi.
Director General Audit (Climate Change & Director General (Inland Revenue and Customs),
6. ; 23. .
Environment), Islamabad. Karachi.
7 Director General Audit, Defense Services 24 Director General Audit, Defense Services (South),
" | (North), Rawalpindi. " | Karachi.
3 Director General Audit Works (Federal), 25 Director General, Commercial Audit & Evaluation (S),
| Islamabad. * | Karachi.
: . Director General, Commercial Audit & Evaluation
9. | Director General Audit (FG), Islamabad. 26. (North), Islamabad.
10. E;;‘z:rt:r General Andit(Water Resources), 27. | Director General Audit (KPK), Peshawar.
11. | Director General Audit (Power), Lahore. 28. | Director General Audit Local Govt. (KPK), Peshawar.
Director General Audit, Local Govt. Punjab : . .
12. (North), Lahore. 29. | Director General Audit, (Baluchistan), Quetta.
Director General Audit Works (Provincial), Director General Audit Local Govt. (Baluchistan),
13. 30.
Lahore. Quetta.
Director General Audit (Petroleum and natural )
14. Resources), Lahore, 31. | Director General (B&A), Local.
15. | Director General Audit (Punjab), Lahore. 32. | Director General Audit Local Govt. (South), Multan.
16. | Director General Audit (P&TS), Lahore. 33. | Director General Audit, (Gilgit Baltistan),Gilgit.
17. | Director General Audit (Railways), Lahore. 34, E;;:;%rageneral, Fareign.Audit and Irternational,

Sub:-  INVITATION TO THE IDI PROFESSIONAL EDUCATION FOR SAI AUDITORS
(PESA) PACKAGE

Kindly refer to the subject cited above.

2. As per IDI's invitation, in 2024, the Center for SAI Audit Professional scaled up its activities
to provide long term regular support to SAI auditors. The Professional Education for SAI Auditors
(PESA) program is a professional qualification entitative that aims to create a critical mass of SAI
audit professionals with competencies to add value to the SAIs professionalization journey. It
provides opportunities for education, assessment and reflection alongside the work experience
offered within a SAI. The Syllabus based on INTOSAI’s competency framework. The education
included two cross cutting papers common to all participants and five papers each on compliance,
financial or performance streams. A participant can choose any one stream.

3 Furthermore, IDI has provided details that each participant enrolled in the initiative will have

access to educational content (digitized content, social learning, other resources, and an Initial

the assessments. IDI expects participants to complete the education and IPDP by January 31, 2026,
with assessments scheduled for May 2026.

4. The SAI will be required to provide coaches for the participants and ensure they have
adequate time and resources for education, assessments, and continuing professional development.
There is no limit on the number of participants an SAI can nominate.

5. IDI PESA has scheduled an informative Open House Webinar on March 19 and 20, 2025.
IDI will bear all costs for the design, development, and delivery of online education. The online
assessments are outsourced to Pearson VUE. Each nominee must pay $250 to Pearson Vue for the
two assessment exams. SAI must nominate a coach for each nominated SAI Auditor. Participants
who achieve a pass mark of 65% will be awarded a Certificate of Competence as an IDI Certified
SAI Auditor. Participants will have one opportunity to resit the assessment if they do not pass on the
first attempt.

6. IDI has also requested a signed copy of the SAI Commitment and the SAI Nomination forms
(Annexure-1 and Annexure-2). IDI has informed that the SAI nomination forms for SAI Auditors and
their coaches will be sent as a PDF file no later than April 15, 2025. IDI has also provided the
nomination criteria for SAI Auditors and coaches (Annexure-3), the software and hardware

requirements (Annexure-4), and instructions for PESA nominations (Annexure-5).

Time line:
Examination open 01 March 2025
Open House (2 session) 19 March,2025
20 March,2025
Last Date of Nomination 20 April 2025

Course Open (PESA Learning and Reflection platform for | 1st May 2025
nominated SAI Auditors and their Coaches

Complete Mandatory Activities 31 January 2026
Assessment Exams May & November 2026
7 In this regards, it is requested that nominations of interested candidates on self-fiannce basis

may please be forwarded to this office on urgent basis to proceed further into t

Encl:- As above.

Copy to:-

1. The Director (IR&C), Local.
2. The Asstt. Audit Officer (IT) with the request to upload the same on the official website of
DAGP.



OFFICE OF THE
AUDITOR-GENERAL OF PAKISTAN
INTERNATIONAL RELATIONS AND COORDINATION WING

No: 857 /28-IR/INTOSAI/IDI/PESA-P/C Dated: March ©3 , 2025

The Director General (HRM)
AGP Office,
Islamabad.

Subject:  INVITATION TO THE IDI PROFESSIONAL EDUCATION FOR SAI AUDITORS
(PESA) PACKAGE

The undersigned is directed to refer the subject cited above and to convey that the
Hon’ble Auditor-General of Pakistan has desired that invitation to the IDI Professional Education
for SAl Auditors (PESA) being a long-term initiative may be referred to HRM Wing for selection
of individuals and coordination with IDI till completion. The necessary approval for nominations
may be obtained from the competent fora.

2, Please find attached an invitation package email received from the IDI Professional
Education for SAl Auditors (PESA) along with following attachments:

a. Invitation letter

b. PESA Announcement
c. SAl Commitment

d. PESA nomination Form

3. The IDI PESA has scheduled an informative Open House Webinar on March 19 and
20, 2025 which will provide an opportunity to learn more about PESA. The IDI PESA has
requested to complete the nomination form and upload SAI Commitment and nomination Forms
no later than 15 April 2025 through the link provided in the Invitation letter.

4. The IDI PESA expects the nominated participants to complete the education and
Initial Professional Development Portfolio by 31 January 2026 with assessments in May 2026.

5. It is therefore, requested that PESA Invitation Package may be processed for
approval of the competent authority and its onward selection of individuals, and coordination
with DI till its completion.

Encl: As above

wV F=y 3 /s fos

(Syed Imran Baqi

@ . Director (IR&C)
% \/ , Ph:051-9219177
\’\\ﬁ7 W | o\

Audit House, Constitution Avenue, Islamabad
Phone Number: +92519219177 |  Email: saipak@comsats.net.pk
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)3/43/2025, 1#2:50 PESA (English) - Invitation package &

z \
Date: 22/02/25 [00:36:21 PKT] ol
i | From: PESA <pesa@idi.no> AU
To: PESA <pesa@idi.no> <)
Cc: Jade Quarrell <jade.quarrell@idi.no>
Subject: PESA (English) - Invitation package

Dear Colleagues,

Hope this email finds you well.

Please find attached the following documents as part of the IDI Professional Education for SAl Auditors (PESA)
invitation package:

« Invitation letter signed by Ms Archana Shirsat, IDI Deputy Director General
« Annexe 1 —PESA Announcement

o Annexe 2 — SAl Commitment

« Annexe 3 — PESA Nomination Form

Please complete the commitment and nomination form and upload the requested documents (Annexe 2:
SAlI Commitment and Annexe 3: Nomination Form) using_the link provided no later than 15 April 2025, if
your SAl is interested in participating in PESA.

Finally, we are happy to answer any questions about PESA. Please write to us at pesa@idi.no or contact
PESA Help Desk.

We also cordially invite you to the PESA Open House webinars on 19 and 20 March 2025, where you
can learn more about PESA and have any queries answered.

Open House 1 — 19 March 2025 at 15:00 Oslo time:
https://zoom.us/meeting/register/EgGeROPWT3ipsSI_Gfxl1g
Open House 2 — 20 March 2025 at 08:00 Oslo time:
https://zoom.us/meeting/register/KV_AWzveQZS4bNouWS8iH8Q

Kindly acknowledge receipt of the mail.

Regards
IDI PESA team

@ENTOSAI Chithra Ramasubramanian

Senior Coordinator - Professional and Relevant SAls Department
INTOSAI Development Initiative (IDI)

| A: Stenersgata 2 | N-0184 Oslo | Norway
DEVELOPMENT MNITIATIVE P: +47 902 89 887
E: chithra.ramasubramanian@idi.no

0®®° o W: www.idi.no

Independent, credible and sustainable SAls for better socicties and improved lives

https://webmail.comsats.net.pk:2096/cpsess4371 349687/horde/imp/view.php?view_token=u53DotA-sdq01QWMeL 7IGkl&actionID=print_attach&buid=... ~ 2/2


https://webmail.comsats.net.pk:2096/cpsess4371349687/horde/imp/view.php?view_token=u53DotA-sdq01QWMeL7IGkl&actionlD-print_attach&buid-
https://zoom.us/meetin
mailto:pesa@idi.no
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mailto:esa@idi.no
mailto:jade.quarrell@idi.no
chithra.ramasubramanianfaidi.no
w_ww.idi.no
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DEVELOPMENT INTIATIVE THE CENTRE

Our date: 21 February 2025
Our reference: 25/414112

Subject: Invitation to the Professional Education for SAl Auditors
Dear Head of SAl,

In 2024 The Centre for SAl Audit Professionals scaled up its activities to provide long term, regular
support to SAl auditors. The Centre has provided PESA a permanent home and PESA has become the
flagship professional qualification provided by the Centre. We are offering PESA as a regular predictable
professional qualification with an annual intake.

PESA is a professional qualification initiative that aims to create a critical mass of SAl audit professionals
with competencies to add value to the SAI’s professionalisation journey. It provides opportunities for
education, assessment and reflection alongside the work experience offered within a SAl. The syllabus is
based on INTOSAI's Competency Framework. The education includes two cross-cutting papers common
to all participants and five papers each on compliance, financial or performance audit streams. A
participant can choose any one stream.

e Each participant enrolled in the initiative will have access to educational content (digitised
content, social learning, other resources, and an initial professional development portfolio), two
competence assessments on completion of mandatory education and a certificate of
competence on passing the assessments.

e We expect participants to complete the education and IPDP by 31 January 2026 with
assessments in IMay 2026.

As developing professional SAl auditors is a joint responsibility, the SAl is required to provide coaches
for the participants and provide time and resources for the education, assessments and continuing
professional development of the participant. Please see the details of PESA, nomination criteria and
other relevant information in the attached announcement (Annexe 1). This information can also be
accessed on the PESA web portal in here. There is no limit on the number of participants an SAl can
nominate.

If you find that the participation of your auditors in this initiative will add substantial value to your SAI,
please send us a signed copy of your SAl commitment and SAl nominations, attached as Annexes 2 and
3.

While the IDI has borne all costs for design, development, and delivery of online education, the online

assessments are outsourced to Pearson Vue. Each SAl must pay 250 USD per candidate to Pearson Vue
for two assessment exams.

INTOSAI DEVELOPMENT INITIATIVE 1
The Centre

@INTOSAI

DEVELOPMENT INTTIATIVE I__"!EHS'EMN"I"}E

We are happy to answer any questions you may have about PESA. Please write to us
at pesa@idi.no or PESA Help Desk. We also invite you to an Open House webinar on 19 and 20 March
2025 where you can learn more about PESA and have any queries answered.

Open House 1 — 19 March 2025 at 15:00 Oslo time:
https://zoom.us/meeting/register/EgGeROPWT8ip5S|_Gfxllg

Open House 2 — 20 March 2025 at 08:00 Oslo time:
https://zoom.us/meeting/register/KV_AWzveQZS4bNouWS8iH8Q

We request you to kindly arrange to complete the nomination form and send us all requested
documents (SAl Commitment and Nomination form) no later than 15 April 2025.

I look forward to our journey of growing professional SAl auditors for professional SAls.
Yours sincerely,

‘. P
& D .) A AAS (Lti’

Archana Shirsat
Deputy Director General

Encl.
Annexe 1 — PESA Announcement

Annexe 2 — SAl Commitment
Annexe 3 — SAl Nominations

INTOSAI DEVELOPMENT INITIATIVE
The Centre
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PROFESSIONAL EDUCATION
FOR SAI AUDITORS (PESA)

Professional Auditor, Professional SAI.

{ Welcorne } L\Nnatrs PESA? J [ Who are the role-players in PESA?

} [ What are the learning cutcomes of PESA?

] [ How can we halp? q Lﬁequi:‘ements J

Welcome

DI successfully concluded the PESA pilot in 2022. Responding to pesitive
feedback and an expressed need within the SAI Cornmunity we are
offering PESA as a regular initiative extending the opportunity for
professional education and certification in the SAl Community

PESA envisions a critical mass of professional SAI
auditors contributing to professional SAls.

2/25

What is PESA?

Learn more =

Who are the role-players
in PESA?

What are the learning
outcomes of PESA?

Learn moie -

A R S T O R N T A 5 4 R R

How can we help?

Learn more -




[ 'vVeIcomeT L\Nhat is PESA? ] [ Who are the role-players in PESA? T ( What are the learning outcomes of PESA? } [ How can we hz—.\ipVJ [ Requirements }

What is PESA?

Let us start by watciing the video to learn more about

Professional Development.”

Mentor for Commmunications
Omega

v 3
PESA Video - Professional Development
Waich cleo B ] : N Are =¥ S, e o
vvaLen viaeo : ) More Lear more
SE— - . b 4 b

o ot
v PESA, then we can take a look at the Education,
- Assessment and Reflection Framewaor k (EAR.).
Finally we can read about both Initial and Continuing

# 3/25

[ Welcome J l What is PESA? ] [ Who are the role-players in PESA?

The EAR framework

J { What are the learning outcomes of PESA?

PESA is based on the Education, Assessment and Reflaction (EAR) framework:

Education

PESA emphasis robust education. It provides each participant
with digitised education covering cross cutting competencies

social learning other resources and an initial development
portfolio. Each participant can access the learning materials at
their own convenience.

Learn more
>

and one of the audit streams. Digitised education is supported by

Assessment

and completion of the Initial Professional development portfolio)
participants will be eligible to take two application based
assessment exams. Participants who achieve the pass mark
of 65% will be awarded a certificate of competence as an
DI Certified SAl Audlitor.

Learn more

On successful completion of mandatory activities (digitised education

R T

Reflection

The last and most important element of the EAP

framework is —reflection. The ability to exercise professional
judgement isthe rost critical competency demonstrataed
by a professional aud itor. Both the PESA education and the
assessmentswill provide opportunities for reflection

to enable auditors to improve their ability to exercise
professional judgement.

Reflection will run througt.out PESA and will encourage
the learnersto ask three questions about each concept:
ewhatisit?

swhy isitimportant?

*what can |do?

Reflection encourages learnersto link the education to
individual actions within the workplace.

4/25
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[ NVelcome J [ What is PESA? ] ( Who are the role-players in PESA 7[ Whatarethe learning outcomes of PESA? ]L How can we help? J Requirements q

The EAR framework

Education
PESA isdelivered on an integrated education and reflection platform.

SOCIAL LEARNING

OTHER RESOURCES

’I[ﬂlTIAL PROFESSIONAL
DEVELOPMENT PORTFOLIO
rning
\lcontext
onsonthe requ ents
ional audit prac
of the SAIl

PESA digitised education for 17 papers has been developed using Storyline 360 and supports accessibility for SAl Auditors who are visually impaired,
audio impaired or have motor disabilities. Accessibility features include keyboard navigation, visible focus indicators, voice over scripts, and compatibility

with screen readers

5/25
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[ Welcome ][What is PESA? J [ Who are the rolz-players in PESA? J( What arethe learning outcomes of PESA? ][ Howcanwehelp?J[ Requirements ]

The EAR framework

Assessment

Who iseligible to take PESA Assessments?

SAl Auditors who complete the mandatory educatiors and IPDP will be
eligible to take the PESA Assessiments.

What will PESA Assessments look like?

PESA Assessments will consist of two computer-rarked assessments
The first assessmeant will cover cross-cutting competencies and the
second will cover fiunctional competencies.

The assessments will ba based on the learning outcomes. The questions
will mainly be scenario or case based to test the SAl Auditers’ ability to
exercise professional judgement and apply their learning.

The pass mark for the ass
one resit to be taken withi

ssment will be 65% and candidates will be allowed
n 12 months of cormpleting the education

The assessment will be sat either at a Pearson Vue test Centre or where
this is not availai.le at a venue outside of the SAl on the Pearson Vus
‘OnVue’ system wit ne proctoring, and the SAl will need to pay an
examination fee that has been capped 21125 USD per exam (250 USD
per participant)

PESA Certificate of Competence

Successful participants who pass both exams will be recognised as IDI
Certified SAl (Compliance/Financial/Performance) Auditors.

6/25

100 hours of education

o

PESA Assessments

!

PESA
Certificate of Competence

%INTOSM
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L Welcume ] LVVhat is PESA? ; q [ Who are the role-players in PESA” } L What are the learning outcomes of PESA? ] L How can we help? j Lﬂequuements ]

Performance Audit Mentor

Professional Development Sebastion

Initital Professional Development Portfolio

Each participeting SAl Auditor will develop an Initial Professional

P) Ref - -4 o\
Development Portfolio (IPDP). Reflecting on education in the local context ﬁ _{GY\
et 3 SUS A .
Mhe PESAis part of the ISSAl Implemeantation Initiative, and it is impaortant
that the education links to the workplace of the SAl Auditor. We wani 1o i d — W 4 1

develop the capability not just to talk about  audit but to do an audit
Professional experience is requirec to ensure that auditors have the skills
required by the SAlaswell asthe knowledge assessed in the exams.

The IPDP will guide Lthe SAl Audilor through reflections Lo assist Lhe learner what can |do?

learning applies in the SAlcontext and the requirements of professional

in linking the education to their environment. They will reflect on how the ?
audit practice in the context of the SAI

whyisitimportant?

; : | !
These reflections will link to the self-paced learning and to the assessment. | \l

i ; i 4 i b \/ / N
There will also be the ocoportunity for the learner to develop skills in

managing professional development and prepare a Development Plan Initial Professional

Development Portfolio (IPDP)

7/25 ﬂ}ﬁi
i

[ \Welcome ] ["What is PESA? ] ( Who are the role-players in PESA? J [ What are the learning outcomes of PESA? ] [ How can we help? } [ Requirements ]

Performance Audit Mentor
Sebastian

Professional Development

Continuing Professional Development

+Continuing Professional Developrnent refers to the orocess of
tracking and documenting the skills, knowledge and
experience that individuals gain eth formally and informally
beyond any initial training. PESA Graduates will bz required
to do 10 hours of continuing professional development per
annum It's a record of what individuals experience, learn and
then apply

Reflect

Dl encourages SAls to put in place & system of continuing
professional development of SAI Aud:tors certified through
PESA. We also encourage SAIl Auditors to proactively manage
their professional development by seeking opportunities
wilhin their local context and contlinuing Lo record, review
and reflect on their learning.

P

«In line with the principle partnershio for professionalisation
DESA SAl Auditors will be encouraged to use the IPDP as a

start of their continuing professional development (CPD)

s See the PESA CPD policy here

ZINTOSAI

8/25 l
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[ Welcome What is PESA? L\Nho are the role-players in PESA? j L What are the learning outcomes of PESA? ] How can we help? ] L Requirements ]

Timeline

Last Date of Nominations

Nominations Open

s 20 April 2025

01 March 2025

e

Open House (2 Sessions)
19 March - Click here to register
20 March - Click here to register

19 - 20 March 2025

9/25

i Complete Mandatory
il Activities
31January 2026

Course Open
- PESA Learning and Reflection
platform for nominated SAl
Auditors and their Coaches

01 May 2025

Assessment Exams

May and November 2026

[ Welcome J[ Whatis PESA? }[ Who are the role-players in PESA?

J [ Whatare the learning outcomesiof PESA? J [ How can we help? J [ Requirements ]

Who are the role-players in PESA? Mt

Financial Audit Mentor

There are three main rolesin PESA.

PESA aims to benefit participating SAls, SAl Auditors and SAI Coaches
supporting the participating SAl Auditors

Let'stake alook in more detail:

SAl

S R R SR SRR S SR R

4 ¥ ’
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SAl Auditors

-

SAl Coaches

fearn maoare =
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( Welcome ] l Whatis PESA? ] ( Who are the role-playvers in PESA? ] L What are the learning outcomes of FESA? ] [ How canwe help? ] { Requirements J

SAl

Responsibilities

Nominate SAl Auditor
Please ensure that nominated SAl Luditors meet the minimum

requirements for participaticn in PESA. The number of nominations in

each audit strearn (compliance, financial, and performance auditi can be
=

determined by the SAl Please submit the normination form with the
Annexes 2 and 3.

Nominate SAI Coach
Please nominate a SAl coach for 2ach nominated SAI Auditar. One SAI
coach can lock aftar not more than 3 SAl Auditors

Please sce the gquiding crileria for nominaticn
of SAI Auditors and SAl Coaches

Provide resources for participation
We regquest that you plan for and provide sufficient time and IT resources
for each nominated SAIl Auditor and SAl Coach.

Please see the minimum IT requirements

Provide funds for PESA Assessment fees

Fach SAlis expected to bear the costs of PESA assessment fees for the SA

Auditor nominated by them. Assessment fees are capoed at 125 USD per
exam {250 USD per participant)

Provide opportunities for Continuing Professional Development (CPD)
and application of learning

Fiancial Audit Mentor
Maitha

Benefits

Ve see SAls as key partners in the development of professional SAl
auditors. PESA can lake care of a part of the education that SAls need Lo
provide for SAl auditers - the core consistency framaowork of
competence for financial, performance and compliance auditors - and
the SAl needs to take care of local context.

As a SAl you'll:

¢ Gain professionally trained SAI Auditor who can carry out [SSA
compliant audits, support ISSAl implementation in the SAl and act as
champions for ISSAl implermentation

« Develop SAl Auditors who are part of an international network of SAI
professionals. Such networking can lead to peer-to-peer exchange
and support.

¢ Receive assurance of the education SAl auditors have gone through
via a robust assessment and certification process.

. INTOS!
s ol
[ Welcome ] [ Whatis PESA? ] [ Who—afe the role-players in PESA? ] [ Whatarethelearning outcomescﬁ__f.DESA? ] [ How can we help? 1 [ Requirements }

SAI Auditors

Financial Audit Mentor
Maitha

Who is a SAI Auditor?

As a SAl Auditor you will:
*Complete education including digitised content and an initial
professional development portfolic

sTake two competency assessments to demonstrate the
competencies that you have gained

* Have one opportunity to resit the assessment If you are unsuccessful
in the first attempt

e Undertake Continuing Frofessional Development {CPD)

/25

Benefits

If you are a self-starting individual with a passion for professional
education, you can apply to participate in this initiative.

As a SAl Auditor participating in PESA you will have a unique
opportunity to:

*Gain a professional education designed for the SAl context

* Develop knowledge, skills and attributes required by a SAl auditor

*Develop a portfolio of initial professional rievelopment and create
a structure for continued professional development

*Receive access to high quality learning materials
e Form a network of professionals

* Achieve a competency-based certificate tc demonstrate your
learning

X 2-‘ﬁgimosm
i I



LWelcome ] [ Whatis PESA? J [ Who are the role-players in PESA? I [ What are the learning outcomes of PESA? l [ How canwe help? J [ Requirements }

What are the learning outcomes of PESA?

PESA provides education based on a svllabus designed to grow people
towardsthe competencies outlined in i, iTOSAlI's Competency framework for
Public Sector Audit Professionals at Supreme Audit Institutions.

Click on asection to know more about the learning cutcomes.

The Competency Framework [7

Cross-cutting
Learning Outcomes

PESA learning outcomes are mapped to INTOSAl's competency,
ramework. The learning outcomes cover the full range of competencies
‘that are universally needed by SAIl auditors. The syllabus includes outcormes
related to the demonstration of knowledge, skills and personal attributes.
Mapped to performance goals of & wrofessional SAl auditor, achieving these
outcomes requires you to reflect on the education and apply it in the SAI

Learn moie

context through the initial professional development portfolio. e T S R AND
The Competency Framework provides for competencies that are
observable and this is reflected in the learning outcomes which are
designed to be measurable, and application-based. The learning outcomes . . .
will be assessed in the final competency-based assessment. Compliance Financial Performance
Audit Audit Audit
Each SAI Auditor in PESA will study seven papers in all. These include: Learning Learning Learning
: : ‘ Outcomes Outcomes Outcomes
*2 cross-cutting papers that cover learning outcomes related to reflecting
on value and benefits of SAls and demonstrating professional behaviour Learn more =+ OR} Learnrron orl lLearnmore o
in SAl context. - - -
*5 functional papers related to the audit stream selected by the SAl
“auditor. The learning outcomes will include demonstration of deep
knowledge and skills to carry out high quality audits in one of the

3 audit streams (Compliance Audit, Financial Audit or Performance Audit).

For a full course outline please visit:
https//www.id Lno/work-streams/professional-sais/pesa/course-outlines

R s @AIll PESA materials are the property of IDI and should not be used without the consent of IDI.

[ Welcome J[ Whatis PESA? ]( Who are the role-players in PESA? I[ tare carr ' ‘ [

Cross-cutting learning outcomes

Cross-cutting learning cutcomes include reflecting on value and benefits of SAls and demonstrating professional
behaviour in SAl context. These learning outcornes are relevant for all SAl auditors across the three audit streams as
they form the essence of any public sector audit professional in a SAL

CROSS-CUTTING PAPER 1
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gl [ Welcome ] L\Nhatrs PESA? ] [ Who are the role-players in PESA? J [‘_.Wha’f are ’:the"'i,ez_s, I ing outcomes of PESA ] LHOW canwe help? ] l Requirements j
. Compliance Audit Mentor

Compliance Audit learning outcomes - ke
Compliance audit learning cutcomes start with reflections on the value and benefits of compliance audit. Through the five papers,
the SAIAuditor isexpected to develop knowledge and skills related tu, the principles of compliance audit and the process o!
conducting a high quality compliance audit as per 1SSAls.
For a full course outline please visit
https:; idi s

h @ E/zs ﬁ

s - b

. »

[ How can we heip? ]L Requirements ]

Compliance Audit Mentor
Tara

For a full course outline please visit
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[ Welcome ] [ Whatis PESA? ] ( Who are the role-players in PESA?

]LWhat-arethe'le,amin'g oufcomes-ofPESA?_" ; ][ How can we help? ][ Qequiremer\tsj

Financial Audit learning outcomes

Financial Audit Mentor
Steve

Financial audit learning outcomies start with reflections on the value and benefits of financial audit. Through the five papers, the SAl

Auditor is expected to develop

SSAlS

high quality financial audit as per

For a full course outline please visit
https://www.idi.no/work-streams/professional-sais course-
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inowledge and skills related to, the principles of finar.:

ial audit and the process of corducting a

lines

[ How can we help? J [ Requirements ]

[ Welcome } [ Whatis PESA? ] [ Who are the role-players in PESA? I [

Financial Audit learning outcomes

Financial Audit Mentor
Steve

For a full course outline please visit

https://www.idi.no/work-streams/professional-sais/pesa/course-outlines
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FINANCIAL AUDIT PAPER S
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[ Welcomo q L Whatis PESA? ] [ Whao arc the role-nlayers in PESA? ] [ What are the learning outcomes of PESA? | ] uow canwe help? ] [ Requirements ]

Peifarmance Audit Mentor

Performance Audit learning outcomes s

Ferfermance audit learning outcomes start with reflections on the value and benefits of performance audit.
Through the five par

ers, the SAIAuditor i expectad to develop knowledge and skills related t the principles of

performance audit and the process of conducting a high auality performance audit as per ISSAls.

PERFORMANCE PAPER 2

For a full course outline please visit

https//www.idi.no/work-streams/professional-sais/pesa/course-outlines e
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Performance Audit Mentor

Performance Audit learning outcomes Zhang Wei

PERFORMANCE PAPER 4 o PERFORMANCE PAPER 5
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For a full course outline please visit
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{ Welcome ] [ Whatis PESA? L Who are the role-players in PESA? ] L What are the learning outcomes of PESA? ] l How canwe help? ] L Requirements ]

How can we help?

‘I hope we have answered many of your guestions.
However, if you have more questions, please

write to us at pesa@idi.no.”

Open House

19 and 20 March 2025

e Open House 1-19 March at 15:00 Oslo time: https://zoom.us/meeting/register/EqGeROPWTS8ip5SI_Gfxllg
Open House 2 - 20 March at 08:00 Oslo time: https//zoom.us/meeting/register/KV_AWzveQZS4bNouWS8iH8O

!/SAI Nomination Form for SAl Auditors and their Coaches

SAls are requested to submit the SAl Commitment as a PDF file (Annexe 2) and the Nomination
Form (Annexe 3) in the indicated link no later than 15 April 2025.

Please visit our website for any updates

HLTINTOS;
21/25 ; ﬁ

[ Welcome J [ Whatis PESA? } [ Who are tha rcle-players in PESA? ][ What are the learning outcomes of PESA? ] LHO\N can we helg? ] | ,.A‘R’e‘q'uireme'n'ts ]

Requirements: Nomination criteria

%)

Successful SAl Coaches from PESA who are nominated by the SAl can participate in the Special Edition — SAl Coaches

SAl Auditor For SAl Coaches

t. Ability to implement this
around and add value to the SAl for

jer period

Audit Experience Anauditor with technical expetience of the CA PA cr FA

Audit Experience

The coach must be able to converse and write effectively

Language Skills iri Englishy 3

The nominee must be able to converse and
Language Skills write effectively in English.

vach must have a good working knowledge
[TSkills of computars and be aole to use the Intermet and
Microsoft office products.

ihe nominegs mu
kriowladg
the Inte

have 2 good wor

1T Skills

¢ . Ina position to support by providing technical guidance
like Word, P« f an i
| ; Able tosupport and gelting the resources required.

To the extent possile the SAlshould have a gender-
Gender balance equal nomination: for both participanis and coaches.
We encourage SAlstonominate women,

The participant in PESA will need a SAl
Coach to carry out the role per the PESA
expectations.

Availability of SAl Coach

L. by & )
S
e dl S,
D
O


mailto:pesa@idi.no
https://zoom.us/meetina/reqister/EqGeR0PWT8ip5SI_.Gfxllq

[ Welcome ][ Vhatis PESA? j[ Who are the rcle-players in PESA? j[ What are the learning outcomes of PESA? } [ Haowvs can we help? J [ Reguirements ]

Software and hardware requirements

Platform / Operating System

Windaows 10, Android 10 and above

Any Laptop/ Desktop / Tablet which have latest Google Chrome or Firefox

Hardware browser. Audio and video capabilities.
Microphone and camera for webinars.
Software N/A
Browser Google Chrome or Firefox. Note that JavaScript, cookies and Pop-ups must be enabled
Internet 6 MB Minimum
S J
23/25
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_ The Centre
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ANNEX 2
SAlI Commitment
SAl is pleased to nominate a total of

SAl Auditors and their respective SAl Coaches as detailed in Annex 3 for the PESA delivery
2025/2026.

e As Head of SAl, | fully support the nominated SAl Auditors and Coaches in PESA

e As Head of SAI, | fully support and am willing to commit the resources required for
successfully completing PESA, including provisions for PESA Assessments and Continuing
Professional Development.

e | assure the nominated SAl Auditors and their SAl Coaches meet IDI requirements as

stated in the announcement.

Signature:
Name:
Head of SAI / SAl Name:

Date:
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The'excel. is locked for certain fields. DO NOT overwrite on the restricted fields.
It is recommended not to copy data«in the file.
— 5
There have be a coach assigned for each auditor in columns H-K. '
Choose ‘Country’ from the dropdown list in col C2.

Make sure to enter the correct email ID in column E.

If the nominee already has a profile in the IDI Learning Management System (LMS),
existing profile to minimize the possibility of creating a duplicate profile.

The file has macros. Hence please DO NOT make changes to the fields.

Nominations . |

Amr&/ﬁ’k —5 .

SAls are allowed to nominate up to 50 auditors. If you would like to submit more than 50 auditors, please, submit another. nominations file.

it is advisable to use the same email address associated with the

Y
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